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WHEREAS, under CBA2, the City and FOP have agreed that FOP employees will be

exempt from the residency requirement set forth in Chapter 2-711 of the Codified Ordinances of

the City of Harrisburg; and

WHEREAS, the Codified Ordinances of the City of Harrisburg must be amended to

reflect this change and comport with the terms of the aforementioned Collective Bargaining

Agreements; and

WHEREAS, the court-appointed Receiver as well as the administration for the City of
Harrisburg have recommended that management-level employees be exempt from the residency

requirement set forth in Chapter 2-711 of the Codified Ordinances of the City of Harrisburg;

WHEREAS, in furtherance of the Receiver’s financial recovery plan, exempting
management-level employees from the residency requirement widens the pool of qualified
candidates for such positions and permits the City to retain valuable and qualified employees

who do not live within the corporate limits of the City; and

WHEREAS, the Codified Ordinances of the City of Harrisburg must be amended to

reflect these changes regarding AFSCME, FOP, and management-level employees.
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NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF

HARRISBURG, AND IT IS HEREBY ENACTED BY AUTHORITY OF THE SAME, as

follows:

SECTION 1. Chapter 2-711 of the Codified Ordinances is hereby amended as follows:
Amendments indicated by underlining, deletions indicated by [bracketing]. Any portion of the

Ordinance not listed shall remain unchanged.

Section 2-711.1. DEFINITIONS

As used in this chapter, unless otherwise expressly stated or clearly indicated by
the context, the following terms shall have the meanings indicated:

[A.  Any person not covered by Act 111 of 1968 or Act 195 of 1970 who is
employed or appointed on or after June 29, 1982, to any full-time position of
employment within the City, including management-level positions under
contract terms governed by Acts 195 of 1970 and 111 of 1968, provided that such
person receives financial compensation from the City subject to withholding taxes
by the state or federal government. ]

[B. Any person appointed to any full-time position of employment by the
City which is designated as management level under contract terms governed by
Pennsylvania Acts 195 of 1970 and 111 of 1968, and provided that such person
receives financial compensation from the City subject to withholding taxes by the
state or federal government.]

[C.  Any person covered by Act 195 of 1970 who is employed or appointed on
or after March 1, 1999, to any permanent full-time position of employment within
the City, provided that such person receives financial compensation from the City
subject to withholding taxes by the state or federal government. ]

[D.  Any police officer covered by Act 111 of 1968 hired on or after March 27,
2001.]

[E.] Any firefighter covered by Act 111 of 1968 hired on or after January 1,
2002.
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87 [F. Any person covered by Act 195 of 1970 who is employed or appointed on
88 or after January 1, 2005, to any permanent part-time position of employment
89 within the City, provided that such person receives financial compensation
90 from the City subject to withholding taxes by the state or federal government. |
91
92
93 Section 2-711.2 RESIDENCY REQUIRED
94
95 [A.  All persons who are or shall become employees of the City as defined in §
96 2-711.1, Subsections A and B of the definition of “employee,” shall be or shall
97 become residents of the City within a period of one year from the date of
98 employment.]
99
100 [B.  All persons who are or shall become employees of the City as defined in §
101 2-711.1, Subsection C of the definition of “employee,” on or after September
102 1, 2007, shall become residents of the City within 12 months of completion of
103 their probationary period.]
104
105 [C.]A. All persons who are or shall become employees of the City as defined in §
106 2-711.1[, Subsections D, E, and F] of the definition of “employee,” shall
107 become residents of the City within six months of completion of their
108 probationary period.
109
110 [D.]B. Failure to do so shall be determined to be a voluntary termination of
111 employment, and the employee shall be terminated as provided by law by the
112 appropriate City officials.
113
115
116 Section 2-711.5 RESIDENCE CERTIFICATION
117
118 Annually, in July, [every management-level employee of the City and] all
119 employees defined in § 2-711.1[, Subsections C, D and E of the definition of
120 “employee,”] shall file with the City Controller a certificate stating the
121 employee’s name and place of residence. Such residence certificate shall be
122 signed under penalty of unsworn falsification to authorities. The City Controller
123 may also, from time to time, require proof of the bona fide residence of any
124 employee to determine said employee’s eligibility to receive financial
125 compensation from the City. Furthermore, when an employee fails to comply
126 with the provisions of this chapter, the City Controller shall initiate that procedure
127 necessary to effect the immediate termination of said employee.
128
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